T hree research awards were given at the Awards Dinner held during the American Occupational Health Conference in Orlando, FL, May 1997, to recognize outstanding contributions in occupational health nursing knowledge. Nearly 600 people attended the conference. Recipients were selected through competitive review by the American Association of Occupational Health Nurses Subcommittee on Research and Ethics.
MARY LOUISE BROWN RESEARCH AWARD
This year's recipient of the Mary Louise Brown Research Award is JoAnne Hein-Dille, an occupational health nursing consultant in Houston, TX. The winning project, "Worksite Influenza Immunization Program" was designed to retrospectively evaluate the utility of influenza vaccination at work. Influenza affects 25 million to 50 million Americans each year. During the epidemic years, more than 10,000 Americans die from influenza and its complications. During epidemics of Type A influenza, approximately 172,000 extra hospitalizations occur because of influenza and pneumonia, with costs related to a severe influenza epidemic estimated at nearly $12 billion.
Application of the PRECEDE-PROCEED model for health promotion was used to plan, implement, and evaluate the worksite influenza immunization program of 6,339 employees at the Hanford Environmental Health Foundation (HEHF) in Richland, WA, where the investigator was employed at the time of the study.
Following the program, research was conducted to measure and evaluate the outcomes of a comprehensive worksite influenza program in reducing the incidence, complications, and resulting lost work time caused by influenza like illness, and reducing the use of health care resources when comparing vaccinated and unvaccinated employees.
A self administered questionnaire was completed by 2,880 vaccinated and unvaccinated employees selected using a randomized retrospective case control approach.
Questions were asked about flu or flu like symptoms, absenteeism, health care treatment, and complications. Of the 1,920 questionnaires mailed to unvaccinated employees, a total of 947 surveys were returned (49% response rate). Of the 960 questionnaires mailed to vaccinated employees, a total of 791 surveys were returned (82% response rate).
Results indicated that unvaccinated employees were significantly more likely to have flu like illness, flu related complications, become ill at work, and have more total lost work time. When comparing health care costs savings, direct and indirect cost savings equaled $83.84 per vaccinated employee, with a total estimated cost savings of $531,422 for the 1994 worksite influenza program. With finite resources available, multiple risk factors impacting worker productivity and health care costs, and employer demands for cost containment, this information provides occupational health nurses with quantitative data to support or expand annual worksite influenza immunization programs. Ms. Hein-Dille received a $3,000 award and certificate. To meet the needs of the corporations for which they work, occupational health nurses need to understand what companies want and develop new roles or expand existing ones to meet these needs, consistent with the scope and standards of practice. It is also imperative the employers have a greater understanding of the skills needed and possessed by occupational health nurses for managing worker health and work related occupational health and safety. With health care reform/restructuring, occupational health and safety programs can be a critical component of the reorganized national system.
OTIS CLAPP RESEARCH AWARD
Specific objectives of the study include determining the performance of current/future activities as viewed by company officials and nurses, comparing the perceptions of officials and nurses with respect to current activities, and comparing the expectations of officials and nurses in regard to desired future occupational health nursing activities. One corporate official and one occupational health nurse from each of the companies included on the 1995 Forbes 500 list were surveyed using an instrument addressing current and future roles and activities of occupational health nurses, as well as demographic data descriptive of the type of industry and type and number of occupational/environmental health and safety staff, for example. Analysis of study findings are in progress.
These findings will clarify, for both corporate officials and occupational health nurses, the activities perceived as contributing to a safe and healthy work environment and supporting the mission of the organization. In addition, results can assist 362 occupational health nurses with identifying and acquiring skills necessary to meet the needs of employees and companies.
ABOHN RESEARCH AWARD
Terry Moore, Administrator of Health Services for Merck manufacturing in Rocky Mount, NC received the $1,000 award sponsored by the American Board for Occupational Health Nurses for her research, "Physiologic and Perception Measurements Before and After Participation in a Workplace Stretching Program."
Interactions between workers and their work environments are increasingly challenging. Evidence exists that light manufacturing work often includes prolonged periods of keyboard use, repetitive tasks, and constrained postures. Primary prevention programs offering research based techniques that prevent injuries can eliminate secondary and tertiary health care costs associated with health care treatmentof musculoskeletal injuries and repetitive motion injuries.
The purpose of the project was to implement a primary prevention program in the workplace to improve flexibility through stretching to prevent muscle strains. The study used a one group pretest/posttest design to quantify employee physiologic and physical self perception outcomes of a 60 day stretching program in a manufacturing setting. Research participants enrolled in the conditioning program completed the Physical Self-Perception Profile and were measured for flexibility prior to program intervention and 2 weeks following (n=66). Analysis of the flexibility profile demonstrated statistical significance in increased flexibility by par-ticipants. Results of the physical self perception profile reflected increases in three of five subscales (perception of body conditioning, body attractiveness, and overall self worth). No musculoskeletal injuries were sustained by participants completing the program.
Cost effective programs successful in keeping individuals healthy by preventing injuries, reducing stress, and promoting fitness will be supported by both employees and industry. Programs with these types of benefits need to be developed, implemented, and evaluated in terms of measurable outcomes.
A hearty congratulations to each investigator for significant work aimed at improving worker health and safety, as well as contributing to the body of occupational health nursing knowledge and practice application. 
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